
Anti-Bribery and Corruption Policy 
 

Tamar Telecommunications ensures that it is accountable and has integrity and transparency in all of 

its actions and behaviours. We believe that any sort of bribery, corruption or improper payment of any 

kind is unacceptable in our business dealings anywhere in the world and is therefore not tolerated.  

When conducting our business we will follow the 10 principles listed below.  

1. We will conduct our business dealings in compliance with the laws of every country in which we 

operate or sell our products, regardless of what local practice might be.  

2. We will never offer or give money, gifts, hospitality or other advantages to anyone we do business 

with, or to anyone associated with them, to get them to do something they shouldn’t do. 

3. We will never offer or give money, gifts, hospitality or other advantages to any public official in 

order to try and get them to give us a business advantage. 

4. We will never pay facilitation payments. 

5. We will never ask or allow other people to do any of these things for us. 

6. We will never accept money, gifts, hospitality or other advantages from anyone we do business 

with, or from anyone associated with them, to get us to do something we shouldn’t do. 

7. We will only do business with other people or companies who commit to doing business without 

bribery and will immediately stop doing business with any people or companies who we have 

reasonable grounds to believe may be making or accepting bribes. 

8. We have clear rules and guidance for all employees on giving and receiving gifts and hospitality. 

We do not allow our employees to give money, gifts, hospitality or other advantages to other 

people, or to receive these things from other people if they are intended to influence someone 

to act in an improper way. 

9. We will never discipline or condone negative treatment of any employee who complies with this 

Policy, even if it means we lose money or business as a result. We will, however, give our fullest 

support to any employee who makes us aware of any breaches of this Policy. 

10. We operate a zero-tolerance approach to bribery and any employee who does not comply with 

this Policy will be subject to the Company’s disciplinary procedures. Non-compliance with this 

Policy may constitute gross misconduct and result in instant dismissal. 


